
 

 
 

 

Central Oregon Forest Stewardship Foundation (COFSF) 
Executive Director  

Opportunity 
The need for forest restoration has never been more urgent. Now is the time to act! COFSF seeks 
a visionary, passionate leader, interested in transforming our regional approach to forest 
restoration. Building on over 12 years of success, COFSF’s exciting new programs address issues 
including climate change, shared stewardship, and collaborative forest restoration. If you are 
interested in a purpose-driven career, we invite you to consider joining our team and to be a 
part of changing the world! 
 

Position Overview 
Title: Executive Director Location:         Bend, Oregon 
Type:  Full-time  Benefits:          Health Insurance, 10 days PTO per year 
Website: https://cofsf.org/ Salary Range:  ($80-$100K) pending qualifications 

 

Skills and Personal Attributes 
We are seeking an Executive Director who is a strategic leader, able to inspire partners and staff 
and unify disparate groups to work toward a common mission. The ideal candidate integrates 
planning with action to move the dial on complex and challenging natural resource issues. This 
work requires cultivating and maintaining trust-based relationships. We seek someone who 

understands the needs of the Central Oregon community and is well-informed and connected 
to ongoing local forest restoration initiatives.  
 

We are looking for an Executive Director who:  
● Is a strategic thinker, highly organized planner, and able to see emerging needs and 

opportunities. 
● Is flexible, adapting organizational priorities efficiently as new opportunities and challenges 

emerge. 
● Engages in systems-oriented management, enhancing organizational processes. 
● Is proactive and action-oriented, taking initiative to identify needs and address them. 
● Can manage internal and external partners and teams to accomplish work in a timely 

manner. 
● Is an exceptional communicator with strong verbal and written communication skills. 
● Is knowledgeable about climate change and passionate about developing local solutions. 
● Values diversity and contributes to creating an inclusive working and learning environment. 
● Has a demonstrated ability to work in complex, multi-dimensional arenas including effective 

work with a broad array of organizations, individuals, personalities, values, and interests. 
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Desired Qualifications 
Management Skills (2+ years of non-profit management and supervisory skills) 
● Nonprofit management skills, including budget and grant management, board 

development, and operational planning. 
● Demonstrated ability to develop and maintain organizational policies and processes, 

including financial accountability systems. 
● Ability to manage and inspire internal and external teams. 
● Experience cultivating collaborative working environments in an interdisciplinary, 

multijurisdictional environment.  
 

Natural Resource Experience (2+ years of experience in a natural resource-related field) 
● Deep understanding of the ecology, economics, and social elements of forest restoration 

on federal, state, and private lands. 
● Experience engaging with the Forest Service planning and implementation processes. 

 
Funding and Development (2+ years of fund development and grant writing experience) 
● Demonstrated ability to secure grants and cultivate diverse funding streams. 
● Experience cultivating private-public partnerships and developing shared programs and 

initiatives that transcend property boundaries and integrate multiple resources. 
 
If you do not meet the qualifications under education/ experience, we encourage you to apply 
anyway.  Explain in your cover letter why you are the best candidate for the position 
 
In your application cover letter, please highlight what motivated you to reach out to the COFSF 

versus other opportunities. The COFSF is an equal-opportunity employer and we are committed 
to building a diverse team. If you are deeply committed to our mission, and capable of rapidly 
accelerating our outcomes, we would love to meet with you. 
 
Please send cover letter, resume, and three professional references 
to:  Kelly.Janes@chippercreek.com 
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Central Oregon Forest Stewardship Foundation 
The Central Oregon Forest Stewardship Foundation is a 501(c)3 nonprofit that catalyzes creative 
solutions to restore healthy and resilient forests and communities across the region. We do this through 
peer-to-peer learning, demonstration projects, collaborative support, and organizational development. 
In 2021, COFSF launched the Central Oregon Shared Stewardship Alliance (COSSA), in partnership with 
the Deschutes National Forest, Oregon Department of Forestry, and the Natural Resource Conservation 
District. The Landscape Resilience Project (LRP) is a COSSA project. For more information, visit our 
website at COFSF.org 

Programs and Projects  
Landscape Resiliency Project (LRP)  
In 2021, the State of Oregon released competitive funding to support landscape-scale fuels reduction 
that integrate holistic forest restoration and embrace a Shared Stewardship approach, encouraging 
coordination and collaboration across jurisdictional boundaries. The Central Oregon Shared Stewardship 
Alliance (COSSA) applied for and received project funding for work engaging first-tier partners who have 
agreements with Oregon Department of Forestry to complete on-the-ground objectives. 

 

To learn more about the LRP, its history, goals, and current work this position will be supporting, please 
follow the below link to read the August LRP E-Newsletter highlighting the above: 
https://files.constantcontact.com/d2d31613901/513f8007-5e77-4c00-a1ef-39b54a1ce7b6.pdf 

Central Oregon Shared Stewardship Alliance  (COSSA) 

COSSA is an alliance of public and private conservation partners committed to utilizing a Shared 
Stewardship approach to enhance holistic, integrated natural resource management at the landscape-
scale in central Oregon. The group launched in 2021 and has developed a framework for prioritizing and 
coordinating our shared work. Additional actions are in-process to formalize the COSSA governance 
structure, develop a protocol for identifying shared restoration priorities across the central Oregon 
landscape, and integrating human dimensions of natural resource management into decision-making 
processes.  

Ochoco Forest Restoration Collaborative (OFRC) 
The goal of the Ochoco Forest Restoration Collaborative is to move beyond gridlock to find new ways to 

actively manage national forests and grasslands, working to reduce fire risks, improve habitat, and 

create jobs in the woods by developing sensible timber harvest and restoration agreements that will 

create a healthy forest that supports many uses and is accessible to all, now and for years to come 

http://ochocoforest.org/ 

Deschutes Collaborative Forest Project (DCFP) 
The Deschutes Collaborative Forest Project (DCFP) strives to restore the Deschutes National Forests to a 
healthier, more resilient condition by developing balanced, science-driven restoration projects. DCFP 
members represent a wide set of views and values related to forest health, including environmentalists, 
the timber industry, city and county elected officials, recreation interests, and others. 
http://deschutescollaborativeforest.org/ 
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